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	The Expanding Sandwich Generation & Care-giving Needs (From The Sand Paper, Spring 2005 edition)

	
	



	

	
	
	
	





























Americans are living longer and the average age of the U.S. population has been increasing throughout this century. A 1997 longevity and retirement study revealed that 41 percent of people now working feel it is at least somewhat likely that they will live to age 85, 23 percent feel somewhat likely they will live to age 90, and even 15 percent feel it is at least somewhat likely they will live to age 95.





One aspect of Americans living longer is that the age of those in the “sandwich generation” is extending. Those in their 50’s and 60’s are sandwiched between aging parents, adult children, and grandchildren. Those in their 30’s and 40’s may be sandwiched between young children, aging parents, and grandparents. In a study based on the 2002 General Social Survey, it is identified that more than 8 in 10 sandwiched individuals work outside the home which can result in a need to reduce hours, change shift hours or lose income. 





One of the biggest challenges reported by “sandwich generation” individuals is that there is uncertainty of how long one needs to wait in life to focus on one’s own dreams and goals. Another question is the uncertainty about the expected level of responsibility toward parents, adult children, and grandchildren. 





The stress response that occurs with care- giving may be quite varied. There are acute situations that may be intense and may be precipitated by a crisis, but the necessary response seems somewhat short-term in nature. If the care-giving moves into on-going or long-term needs, the stress response may be different. Long-term stress can be more insidious and build up unexpectedly for a care-giver. Physical symptoms for a care- giver may include: headaches, lack of concentration, irritability, anxiety (free-floating), fatigue, poor sleeping, and GI distress. Symptoms at work may include: inability to focus, distractibility, an increase in personal calls, the need for abrupt departures, preoccupation, and guilt regarding work not getting done. 





On the Sand Creek Web Advantage, the following suggestions for care-givers are offered as a six step problem solving process.





1. Whose Problem Is It? It helps to be clear about whose problem it is. Since care giving is a family affair, the problem could concern any member of the family. Each person’s needs are important.





Ask the following:


Does the problem concern the person receiving the care? (Does the person seem to be getting worse?)


Does the problem concern the person giving the care? (Are you running out of time and energy?)


Does the problem concern another family member? (Why does Alex seem so sullen and withdrawn all the time? He never used to be like that.)





2. What Is the Problem? Defining the problem correctly is very important. How you define the problem sets the stage for the possible solutions. If the problem or need is not addressed or talked about, nothing can be done, and the problem may become increasingly stressful for everybody.





As you work together, it is helpful to:


Recognize that family members have both the right and responsibility to talk about concerns.


Listen to what the family member is saying and then try and summarize—“Is this what you mean?”


Ask further questions—“Tell me a little more about that.”


Be accepting of how the family member feels—“I can understand why that would bother you.”


Try not to blame—“It’s all your fault because you won’t help me.” Words like “I need help with...” get to the point and also give concrete ideas as to what can be done.





3. What Gets First Attention? Brainstorming a problem is complex and has many parts. Take the problem apart and decide how important each piece is. Priority-setting is necessary.





4. What Are the Possible Solutions?





As you go about the task of deciding what possible solutions are:


Start by having everyone gather in a comfortable spot, for example, the kitchen table.


Create a list of possible solutions by asking all involved people, including the person with the care- giving needs..


Use a professional health care provider to moderate if necessary. A home health nurse or medical social worker already coming to the home may be willing to meet with the family.


Discuss each solution by asking the question: “What difference will it make?” in order to choose the best alternative.


Be aware there may be parts of the problem that cannot be changed by anybody. Relieve yourself of the burden that you can and should be doing something about everything.


Encourage family members to respond honestly to any possible solution.


Try to gain approval of the majority of the people involved.





5. How Will a Solution Be Carried Out?  The family members create a plan of action specifying what has to be done and who will do it.





6. Is the Solution Working? Talk about how the plan is going. Talking will help to identify real and potential problems.





As you discuss the solution:


Decide how long it will take to carry out the plan.


Identify the benefits to the family and the person receiving care as you go along.








Source: Workplace Options, Inc., Revised 11/1004. For additional resources and reading lists visit the National Family Care- givers Association web site at: http://www.thefamilycaregiver.org.















































The Sand Paper is a quarterly newsletter produced by Sand Creek Group, Ltd.  











Sand Creek clients and customers are welcome to reprint this article. All others must first request permission by contacting:





Sand Creek Group, Ltd.


610 N Main Street #200


Stillwater, MN  55082





651-430-3383


888-243-5744





www.sandcreekeap.com


info@sandcreekeap.com











Sand Creek’s Employee Assistance Programs (EAP) are designed to address employees' personal and work-related problems with care and confidentiality. For more information on EAP services, please contact Sand Creek.
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