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When one thinks about the challenges that face an aging workforce, there are many aspects of each person’s life which can be a factor. In many workplaces, the average age of employees is 45 or older.





During this stage of life, while there are developmental differences between the genders, the overall challenges and experiences of aging are very similar. Some of these similarities include: accepting changes in one’s physical self, perceptions of others as an aging person, pressures with parenting, care-giving needs for an elder, questioning one’s choices and potential grief over a loss of dreams, the quickly changing pace of work and the need to stay in a constant learning mode and anticipation of retirement and quality of life decisions that this stage may entail.





As one gets caught up in the complexities of middle age, it is common to lose sight of the natural developmental aspects of life that effect each of us. The popular concept of a “mid-life crisis” can mean different things to different people but ultimately reflects an evaluation of one’s choices, values and priorities. We become increasingly aware that a consequence of aging includes lost opportunities. As we age, each of us, consciously or unconsciously, usually has an image of what life will look like 20, 30 or 40 years down the road. Part of the crisis that may occur is the recognition that life looks very different than what was imagined or expected. This can result in sadness, anger, anxiety and/or relief and freedom when one recognizes the loss of a dream or unmet expectations of self or others.





At this period in life, circumstances help to shape the challenges we may be facing. For example, if there have been children at home and “empty nest” occurs, there may be different feelings between fathers and mothers based on the significance of their parenting role. Some may experience a new-found sense of freedom; others may experience an unexpected regret at lost opportunities with children. There is also a refocusing on self or a primary relationship that may have received less attention during the peak parenting years.





If one is single and looking toward retirement, the anxiety of a shift in income, worries about self-sufficiency and a dramatically altered day to day support system can create different stressors than a peer who is partnered and may perceive more options or flexibility with finances. 





When there is an aging parent to care for, there is a multitude of competing needs and emotions that may surface based on the history of the relationship with the parent, the involvement of other family members and expectations of self. Though women are the caregivers with elderly family members 75% of the time, the emotional impact on men and women can be very similar.





Regardless of one’s mid-life circumstances, it can be extremely helpful to step back and look at our expectations in life, the impact of these expectations on one’s day to day attitude and also assess what one has control over at this time. If life has gotten more complicated or stressful than usual, or you notice that the rate of change is just too fast, consider giving Sand Creek, your EAP, a call. You can contact us at 651.430.3383 or 800.632.7643 or by e-mail at info@sandcreekeap.com.















































The Sand Paper is a quarterly newsletter produced by Sand Creek Group, Ltd.  











Sand Creek clients and customers are welcome to reprint this article. All others must first request permission by contacting:





Sand Creek Group, Ltd.


610 N Main Street #200


Stillwater, MN  55082





651-430-3383


888-243-5744





www.sandcreekeap.com


info@sandcreekeap.com











Sand Creek’s Employee Assistance Programs (EAP) are designed to address employees' personal and work-related problems with care and confidentiality. For more information on EAP services, please contact Sand Creek.
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