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	Consider Your Personal Mission Statement
 by Diane Johnson, MSW, LISW, CEAP  (From The Sand Paper, Summer 2009 edition)

	
	






























We don’t have to turn our heads very far to hear another story of someone’s disappointing behavior. It might be exploitation of trust, deception, or self-interest at the expense of others. The list could go on. The effect of these stories can be a contagious experience of discouragement and cynicism about human behavior. With the number of challenging events in the world, our workplace, or even our own families, it is important to make sure each of us takes responsibility for how we show up with our own behavior every day. 





Any time we can function from a proactive place rather than a reactive place, we are likely to have more energy, confidence, and a sense of calm. Part of what helps to get us in a proactive mode is to have a personal mission statement guiding our response when the going gets tough. If you are talking with someone who is being rude and challenging, your emotional response may be the desire to fire back a sarcastic or hurtful comment. However, if you have a commitment to yourself to treat each person with respect and take the high road in any situation, you may be able to catch your response and offer something different. Perhaps you will end the conversation, maybe you will tell the person that their comment is hurtful, or maybe you will simply listen. Either way, you want to come away with the experience of having your own behavior in sync with your own expectations or mission statement.





One way to figure out your mission statement is to picture yourself six months from now looking back at this period of time. Ask yourself what it is you will want to have seen in your own behavior. This can carry over beyond relationships to images of how you want to be managing stress, uncertainty, or change. What do you want to have as your guiding principles? What do you want to say to yourself that will give you hope? What do you want to cultivate in yourself?





A personal mission statement can be useful as a way to orient yourself each day or as a “go-to” mode when we are in a tough spot in a relationship or in the middle of a conflict. It can help us avoid going down the path of focusing on the other person’s behavior, while defending our own actions. A perfect example of this is a couple struggling through a divorce. It is common to hear one person talk about all of the ways the other person is being difficult, uncooperative, irrational, mean-spirited, or manipulative. While that may or may not be an accurate assessment, what is more important is the question of “what does my own behavior look like, and am I proud of my actions?”





With so many factors in life we don’t have control over, it can be a helpful reminder to realize we always have a choice over our own behavior and how we participate in every interaction.






























































The Sand Paper is a quarterly newsletter produced by Sand Creek Group, Ltd.  











Sand Creek clients and customers are welcome to reprint this article. All others must first request permission by contacting:





Sand Creek Group, Ltd.


610 N Main Street #200


Stillwater, MN  55082





651-430-3383


888-243-5744





www.sandcreekeap.com


info@sandcreekeap.com











Sand Creek’s Employee Assistance Programs (EAP) are designed to address employees' personal and work-related problems with care and confidentiality. For more information on EAP services, please contact Sand Creek.
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